
Appendix 4  

 

Criteria for the appointment of Training Incumbents  

 

It will be evident that the Training Incumbent has a pivotal role in the post-ordination phase, 
requiring particular gifts in practical theological reflection and the ability to supervise a minister in 
training. The Training Incumbent will be expected to work within the regional partnerships, to 
undertake training in supervision skills and to be willing to be under supervision. The requirements 
for being a Training Incumbent are set out in the following proforma which dioceses may wish to 
use either as a checklist when considering a person for the appointment or for the use of potential 
training incumbents in making the case for suitability for this role.  
 

Training Incumbent proforma  

 

1. Models strategic, reflective, theological thinking in parish leadership;  

2. Engages regularly in in-service training and takes time for reading and reflection (Study week?);  

3. Takes time for prayer and reflection (Daily Office, Retreats);  

4. Is self-aware, secure but not defended, vulnerable but not fragile;  

5. Has demonstrated a collaborative approach in discussion, planning and action in the parish;  

6. Has been able to let go of responsibility to others, after appropriate training and supervision;  

7. Has shared ministry, including difficulties and disappointments, with colleagues;  

8. Has a personal theological and spiritual position which is creative and flexible so as to be able to 
engage and work constructively with different theological and spiritual positions;  

9. Has a record of allowing colleagues to develop in ways different from their own;  

10. Has an ability to interpret the social dynamics of the parish and to develop a strategy for 
mission and the implementation of change;  

11. Has a genuine desire to be part of the training team rather than wanting an assistant and is 
therefore willing to agree to enable training experience that makes use of prior experience;  

12. Has the ability to help the curate in the process of integrating his/her theological studies with 
ministerial experience.  
 

Future expectations  

 

1. Will undertake further study to function as a Training Incumbent;  

2. Will give time to supervision and planning of training;  

3. Is willing to receive supervision in the role of the Training Incumbent;  

4. Will invest effort in mobilizing available resources, outside as well as within the parish for the 
training of a curate;  

5. Will give the Initial Ministerial Education, IME, programme a high priority and work in partnership 
with diocese and Bishop’s officers.  
 

 


